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Employee Id
Employee Name COURTMAN , ANTHONY JOHN Title MR

Employee has no Previous Employment History recorded

DISCIPLINARY ADVICE HISTORY

Employee has no Disciplinary Advice History recorded

RESOURCE HISTORY

Primary Resource

Res Date/ Description/ Reg Type/ Competency Level

Type Rev/Exp Reviewed By Licence No.1l Licence No.2 User Defined Fields Gained

B CC06 03/03/08 Code of Conduct Briefing 2006 NW 03/03/08

B CH33 08/03/10 RAILCORP 2009/10 CODE OF CONDUCT BRIEFING DY 08/03/10

L SEQ7 ow“ow“om SECONDARY EMP DECLARATION 2007 E Essentia 05 03/03/08
30/06/08 .

L SEOS8 Nm“om“om SECONDARY EMP DECLARATION 2008 E Essentia 05 29/06/08
30/06/09

L SE09 05/06/09 SECONDARY EMP DECLARATION 2009 E Essentia 05 05/06/08
30/06/10 BATCH 5

L SE10 prom“po SECONDARY EMP DECLARATION 2010 E Essentia 05 11/06/10
30/06/11

M CH31 30/10/09 Ethics & Probity for PCFTs wO\HO\om

M MD39 03/06/092 Lean Executive Management 03/06/08%
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Personnel History Report - By Employee

Empleoyee Id

Employee Name COURTMAN , ANTHONY JOHN Title MR

POSITION TRANSFER HISTORY

Date Position Title Reason
07/01/11 TERMINATED TERMINATED RG RESIGNED
03/03/08 103728 MGR EVERYDAY SERVICE ESSENTIAL PROGRAM NW NEW STARTER

PHYSICAL LOCATION TRANSFER HISTORY

Date Physical Location Reason

03/03/08 L6A 18 LEE ST L6 NW NEW STARTER
PERSONAL DETAILS EXTENDED TEXT

Review Suitability for Rehire - Protracted
employment and legal issues. Evidence of
inappropriate behaviour based on grievances
addressed to Mr Courtman. Refer P File.

NSW ICAC
....... EXHIBIT o

Report: RCR76HA
Version: 6.3.10.523A

Reporting Description

EVERYDAY SVC ESSENT PROJ



